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The No Child Left Behind Act! requires all federally -
funded hi gh schools to provide mlitary recruiters wth high -
school directory information. This requirenent is essential to
preserving an all-volunteer mlitary force. Even so, anobng
their target market (of high school senior nmales), enlisted
recruiters conpete with colleges for applicants. |In addition,
few key influencers (parents, teachers, and coaches) recomend
mlitary service. But the counter-recruiter novenent, a
grassroots organi zation, which has gai ned national attention
since January 2005, is by far the mlitary recruiter’s greatest
obstacle, challenging the mlitary’'s ability to neet its annua
recruiting goals by staging anti-recruitnent denonstrations on
hi gh school and col | ege canpuses across Aneri ca.

Counter recruiters attenpt to deny mlitary recruiters
access to student-directory information and hi gh school
canpuses and the nost extrene nenbers of the counter-
recrui tment novenent seek to end mlitary recruiting in high
school s al t oget her.

Equi pped with the know edge that sone recruiters lie to
applicants, politicians lie to the public, and young people are
killed in war, counter recruiters are blinded by the inaccurate

information that shapes their personal and political opinions.

1 Act that gives military recruiters the same access to student
directory information afforded to coll eges, ring conpanies, and
potenti al enpl oyers.



VWhat Counter Recruiters Believe

“The War in lraq is Immoral”

“.The immoral war in lraq has resulted in the mlitary’'s
need for nore soldiers. The provisions of the NCLB Act
all ow for nore aggressive recruiting in our schools and are
enabling mlitary recruiters to neet their nonthly and
yearly m ssions. Many of the young people recruited this
year could wind up in war zones nonths after graduating
from hi gh school ... “?

Thi s conclusion would seema fair assessnent if one were to

| ook at the war fromonly one incident, such as the isol ated

i ncident at Abu Ghraib prison. Though extrenely troubl esone and

definitely strategically damaging to the U S., constant

rem nders of this type of isolated incident ignores the fact

that it was the U S mlitary that exposed, investigated, and

puni shed of f enders.

“Recruiters Target Low Income and Minority Students”
“Everyday the military recruits scores of young Anericans
to serve in the armed forces... Wat they are not told is

that mlitary recruiters target |owinconme youth —
predom nately youth of color — because they realize that

2 Internet Article, United for Peace and Justice.org



t hese students have fewer opportunities than students who
attend wel | -funded schools.”?

Young adults who have little or no direction after
graduating from high school find significant incentives offered
by the mlitary, including enlistnment bonuses, training in
skills that have potential for civilian jobs, noney for college
when their service is conpleted, travel, and decent pay. The
mlitary can raise young people out of poverty and open up new
hori zons and can be a refuge frombleak inner cities, and poor
rural comunities. Many young nen and wormen headi ng for trouble
have been able to change their circunstances after joining the
mlitary and | earn real discipline.

“The denographic data on race reveal that mlitary

enlistees are not, in fact, nore heavily recruited from

bl ack nei ghborhoods. ...In other words, there is no

“di sproportionate share of mnorities” serving in the

mlitary... Even if the mlitary had a higher share of

African-Americans, it does not follow that those recruits

are poorer, from poorer areas, from nore urbanized areas,

| ess educated, or fromless educated areas.”*

“Recruiters Target High School Drop Outs and Students with Low
Grade Point Averages”
The all-volunteer U S. mlitary is the best and bri ghtest

in the world and, with changes that include peacekeepi ng

m ssi ons and humani tarian assistance, recruiting a quality force

3 Internet Article, Canpus Action Web Center

4 Who Bears the Burden? Denographic Characteristics of U S.
Mlitary Recruits Before and After 9/11 by Ti m Kane, Ph.D.
Center for Data Analysis Report #05-08, Novenber 7,2005



is as inportant as ever. These reasons alone nake it necessary
for the overwhelmng majority of the force to have at a m ni num
a high school diploma as a prerequisite for enlistnent
qual i fication.
“...If one single statistic could settle this issue, it is
this: 98 percent of all enlisted recruits who enter the
mlitary have an education | evel of high school graduate or
hi gher, conpared to the national aver-age of 75 percent.
I n an education context, rather than attracting
under privil eged young Americans, the mlitary seens to be
attracting above-average Americans.”®
“Recruiters Lie to Prospective Applicants About What to Expect
From the Military”
People sign up for the mlitary voluntarily and know t hat
war and conbat are dangerous. Wth no evidence and bl at ant
di sregard for the integrity of the institution, counter
recruiters would have woul d be applicants believe that al
recruiters will say anything to enlist themin the service.
Mlitary recruiters do not want ignorant and unwilling recruits
al so, recruiters provide what the U S. arned forces has prom sed
to the applicant in witing.
“Serving in the Armed Forces Does Not Serve a Higher Purpose”’
Counter recruiters sinply cannot fathomthat a person m ght

be willing to fight and, if necessary, die for his or her

country. Instead, they believe that only through peaceful

*Who Bears the Burden? Denographic Characteristics of U S.
Mlitary Recruits Before and After 9/11 by Ti m Kane, Ph.D.
Center for Data Analysis Report #05-08, Novenber 7,2005



nmeasures can one achi eve a sense of higher purpose. In fact,
the US mlitary can be found in every corner of the world
participating in peacekeeping and humanitari an assi stance

m ssi ons.

Counter recruiters who protest mlitary recruiters disrupt
job fairs, force mlitary recruiters to | eave canpuses, and on
many occasions significantly delay or shut down entire job
fairs. As a result, students |ooking for career advice and
opportunities, whether mlitary or otherw se, are largely
prevented from doi ng so.

Why Should the Counter Recruitment Movement Concern the
Military?

POST 9/11/01

“I'n the wake of these terrible assaults, our initial horror
has given way to a m xture of intense sadness, quiet anger,
and resolute determnation; We will deal decisively with
the terrorist network that is responsible for this horror...
... These attacks were an assault on our people and our way of
life; but they were also a wake-up call-one that we ignore
to our peril..”®

After 9/11/01 and throughout 2002, enlisted recruiting
surged, froma total Departnment of Defense (DoD) enlisted

strength of 1, 155,3447in Septenber 2001, to 1,177,806°% in

°Prepared Statenent for the House and Arned Services Conmittees:
“Building a Mlitary for the 21st Century” By Deputy Secretary
of Defense Paul Wl fow tz, Cctober 3 and 4, 2001
; Mlitary Personnel Statistics, DoD Wbsite
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Sept ember of 2002. Twenty-two percent?® of key influencers and
mlitary service applicants were eager to bring Osama Bin Ladin
and his terrorist organization to justice. The country was
united and full of patriotism But this patriotismwas short-
lived; Americans soon grew inpatient that the | eader of Al -Qaeda
was not captured after a full year. Mreover, announced body
counts on the evening news helped to strain the relationship
between the mlitary and American citizens.
The Current Recruiting Climate
The current recruiting climate is rem niscent of the strong
anti-war sentinent during the Vietnamera. 1In a recent speech
at Fort Bragg, President Bush declared, “There is no higher
calling than service in our arnmed forces.” It seens fewer and
fewer young Anericans and their parents agree with him
“...Today’s imediate mlitary recruiting and retention
chal I enge centers on the continuing depl oynment of over 180, 000
ground forces fromthe active, reserve, and National Guard
conponents to the war zone in lrag. Mlitary officials have
testified that fiscal year 2005 proved to be a difficult
recruiting year and believe the recruiting environment wll
become even nore challenging in fiscal year 2006.“°

The Departnent of Defense relies on its four active

conponents (the Arny, Navy, Marine Corps, and Air Force),

® U.S. Department of Defense Office of the Assistant Secretary of
Def ense (Public Affairs) News Transcript, Presenter: Myjor
General M chael D. Rochelle, US. Arny Recruiting Commander
Friday, May 20, 2005 1:32 p.m EDT

pgage 1GAO-06-134 Mlitary Personnel United States Governnent
Accountability O fice Washi ngton, D.C. 20548, Novenber 17, 2005



four reserve conponents (the Arnmy National Guard, Arny Reserve,
Navy Reserve, Marine Corps Reserve), and two National QGuard
conponents (Air National Guard, and Air Force Reserve) to neet
its mission of retaining 2.7 mllion personnel.
“...The active conponents prefer to enter each fiscal year with
35 to 65 percent of the comng year’s recruiting goals already
filled by recruits in the delayed entry program Current data
show, however, that the conponents are not neeting these
targets....” !

The future of the all-volunteer arned forces are seventeen-
year-old mal e hi gh school seniors who, as studies have shown, are
just as inclined to enlist inthe mlitary as attend coll ege.
But it is crucial that a recruiter contacts themduring their
junior year of high school, which is why the provision of student
directory information is so critical.

Nai vety and i nexperience fuel the counter recruitnent
novenent’s belief that the armed forces are irrelevant, and that
the United States can continue to exist as a denocracy w t hout
t he courageous nmen and wonen who serve in the arnmed forces.

Thi s shortsightedness infringes on the rights of those who
desire informati on about the mlitary, many of whom do not

intend to go to college, cannot afford to pay for college, or

see mlitary service as a way of giving back to their country.

1 page 1GAO 06-134 M litary Personnel United States Government
Accountability Ofice Washington, D.C. 20548, Novenber 17, 2005
2 Rutherford, G, Recruiting from the College-Oriented Market —
i nformati on paper (Washington, DC. Ofice of the Assistant
Secretary of Defense, July 6, 2001



Studi es show that by the end of their senior years of high
school, students have made up their m nds about whether to enter
mlitary service. Enlisting in the arned forces is a choice;
recruiters offer the vehicle wth which to nmake that choice.
Exercising First Amendnent rights and fighting for beliefs
inis one thing, making it inpossible for the mlitary to
recruit is another. \Whatever one’'s viewis of Irag and the
current admnistration’s policies, all Americans are under the
protection of the U S. mlitary and it is for this reason al one
that a strong all volunteer mlitary is relevant. A peaceful
world is one that all should strive for, but dimnishing the
strength of the arnmed forces | eaves Anerica exposed and

j eopardi zes the security of the nation.
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